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ANTI-HARASSMENT, ANTI-DISCRIMINATION, AND ANTI-BULLYING POLICY

At Bronx Arts, we are committed to providing a safe and welcoming environment for all students and staff. Each
Bronx Arts school prohibits any acts of harassment, discrimination, or bullying that occur on campus or at any
school function, or off-campus where the act creates a risk of substantial disruption to the school environment. We
are all responsible for making sure to address and stop harassment, discrimination, and bullying before and when

they occur.

Identifying Harassment, Discrimination, and Bullying
In general, bullying:
e |s targeted and repeated;
e Involves an imbalance of power;
e Causes injury or creates a hostile environment; and

e Has or could be expected to cause substantial negative consequences for the targeted student.

Harassment, discrimination, and bullying can take many forms, including, but not limited to, physical, verbal,
social, or cyber (Internet) conduct. Examples of behaviors that may constitute harassment or bullying include, but
are not limited to:
e Physical: hitting, pushing, kicking, pinching, tripping, restraining others, spitting, damaging or stealing
the property of others.
® Verbal: name-calling, inappropriate sexual comments, making threats, engaging in intimidation, or
repeated teasing.
e Social: spreading rumors, purposefully excluding or embarrassing someone, or otherwise damaging
another’s social status in a peer group or manipulating relationships.

e Cyber (Internet): sending or posting digital communications that are intentionally harmful.

Harassment, discrimination, and bullying may include conduct that is based on a person’s actual or perceived race,
color, weight, national origin, ethnic group, religion, religious practices, disability, sexual orientation, gender, sex,

or gender identity or expression.



Preventing Harassment, Discrimination, and Bullyin

A positive school and classroom culture and climate is the foundation for a community that prevents harassment,
discrimination, and bullying before they occur. Staff members will proactively educate students on how to prevent

harassment, discrimination, and bullying by teaching them:

TO WEAR THEIR CROWNS AS PART OF OUR CODE OF CONDUCT.
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We believe that it is our inherent right to
o claim  our royvalty. At Bronx Arts all
takeholders-parents, staff, and students.
" wear their crowns in and out of the building to
build a better and more joyful school
community.

Learning to collaborate s key to living successful and
productive  lives.  Collaborating,  being  creative, and

O |_ LA B O RAT E communicating effectively will allow us te thrive at school and

beyond.
We encourage the entire Bronx Arts community to respect the thoughts, valuas, and ideas of
others. We encourage everyone to accept people as they are without hate or disregard. We
ES PE': : | ask that everyone respects the bodies, thoughts, and possessions of others. And maost
importantly we want our students to respact themselves and love themselves just as they
are!

We encourage the Bronx Arts community to own up and show out!

W N l I P Own up to responsibilities and to mistakes; learn how to right a wrong

and move forward. We want our students to know they have the right
to own a space, but with that comes great responsibility.

Hustle. Hustle. Hustle. We know that hard work pays
ORK HARD off and we do our wvery best to instill a growth
mindset in our students. We know that with

planning, effort, and hard work, most things in Iy
are athievable.

| C E Many times being nice is considered “soft” but being nice helps pecpl
collaberate more effectively, builds lifelong friendships, and setsa £
positive tone as we walk through life.

Addressing and Responding to Reports of Harassments, Discrimination, and Bullying
|. Respond. Respond promptly to observed and reported harassment, discrimination, and bullying. Make
sure the targeted student and all other students are safe and that any confrontation is de-escalated.
Involve parents/guardians, school security, and 911 as necessary.
2. Report. Students and parents may make an oral or written report of possible harassment, discrimination,
or bullying to a teacher or to School Leadership. Upon witnessing or receiving a report of possible
harassment, discrimination, or bullying, school staff must make an oral report (preferably the same day,
but in no case later than the next day) to the Principal or Dean/Director of School Culture. School staff must
follow the oral report with a written report (preferably the same day, but in no case later than 2 days after

making the oral report) to the Principal or Dean/Director of School Culture.



3. Investigate. A member of School Leadership will investigate. Speak to everyone involved in the
incident(s), including the targeted student, witnesses, and the alleged aggressor(s), as appropriate. Find
out exactly what actions, gestures, and words were involved, including any inappropriate language. Ask
about any background to the incident, including past conflicts and/or confrontations, and involve law
enforcement as necessary.

4. Resolve. If an investigation reveals that harassment, discrimination, or bullying took place, respond in a
way that helps to end the harassment, discrimination, or bullying, and prevent its recurrence, eliminate any
hostile environment, ensure the safety of all students, and work to create a more positive school culture. Any

incidents involving harassment, discrimination, and/or bullying must be reported to the Executive Director.

5. Inform. Follow up with students and parents/guardians within two after the incident to let them know the

results of any investigation and possible next steps.

Disciplinary Consequences
Bronx Arts may discipline students (including suspension, expulsion, and/or other possible consequences) for a

violation or violations of this policy. Any consequences will be decided on a case-by-case basis and may take into
account a variety of factors, such as the age of the students involved, past incidents, and the severity of the current

incident.

No Retaliation
There will be no retaliation against anyone who, in good faith, reports or assists in the investigation of potential

acts of harassment, discrimination, or bullying.



